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Vacancy Announcement—Internal/External 
 

VACANCY NUMBER    CCD/20/P/INT&EXT/03 

DEADLINE FOR APPLICATIONS   7 August 2020 

POST TITLE AND LEVEL  Chief, P-5

DURATION Fixed term appointment, initially one 

year with possibility of extension  

DUTY STATION      Bonn, Germany  

ORGANIZATIONAL UNIT   External Relations, Policy and Advocacy  

INDICATIVE NET ANNUAL SALARY USD 88,162 + variable post adjustment, 

currently 31% of net salary and other UN 

benefits 

  

INTERNATIONAL RECRUITMENT 

APPOINTMENT LIMITED TO SERVICE WITH UNCCD 

 

Background 

Desertification, along with climate change and the loss of biodiversity, were identified as the 

greatest challenges to sustainable development during the 1992 Rio Earth Summit. 

Established in 1994, the United Nations Convention to Combat Desertification (UNCCD) is 

the sole legally binding international agreement linking environment and development to 

sustainable land management. The Convention seeks to support countries to address 

Desertification, Land Degradation, and Drought (DLDD).  

 

The mission of the External Relations, Policy and Advocacy (ERPA) Unit is to position the 

UNCCD as a credible and trusted partner in addressing DLDD. To achieve this goal, the Unit 

develops and then communicates relevant and persuasive policy messages to decision makers 

at all levels.  It places a special emphasis on supporting the work of Parties at regional level 

and on building up partnerships that expand the UNCCD’s reach with key stakeholders such 

as civil society and the private sector. 

 

Responsibilities 

Under the general supervision of the USG, Executive Secretary, the Chief External Relations, Policy 

and Advocacy (ERPA) will have the following responsibilities and tasks:  

 

1. Provides advice and guidance on strategy and policy advocacy to the Executive 

Secretary, Secretariat, Global Mechanism and key partners. Acts as the main contact 

on ways and means to enhance the delivery of policy, derived from COP decisions 

and included in the programme of work or otherwise, related to DLDD.  Advocates 

for synergy across global platforms and acts as focal point for the Joint Liaison Group 

of the Rio Conventions.  

 

2. Develops and maintains relations with national focal points and senior officials of 

state Parties to the Convention and ensures an appropriate response to requests for 

advice and support on policy matters.  



 

3. Analyses critical policy issues in the context of the DLDD [mainly climate change, 

biodiversity, sustainable agriculture and forestry, drought and water scarcity, disaster 

risk management, sand and dust storms, migration, gender and rights-based 

approaches]. Leads research on the identification of new and emerging issues and 

presents plausible recommendations for action.  

 

4. Provides substantive input in the preparation of UNCCD reports, studies, background 

papers, policy guidelines, correspondence, presentations, background papers, policy 

guidelines, parliamentary documents, etc.  

 

5. Advocates for partnership arrangements and leverages their potential added value, 

ensuring the efficient use of available resources, through the development of 

opportunities for cooperation based on the comparative advantages and the particular 

competencies of individual partners. Ensures broad-based inclusive partnerships, 

notably with other relevant UN agencies and international/regional organizations, 

within the framework of a shared vision & commitment to collaboration.  Develops 

and nurtures partnerships with regional, civil society and private sector partners. 
 

6. Mobilizes financial resources for the implementation of the Convention and the 

delivery of decisions taken by the Conference of the Parties.  

 

7. Plans and oversees the management of activities undertaken by the Unit; ensures that 

substantive work programmes and programmed activities are carried out in a timely 

fashion and to the highest quality standards, coordinating diverse initiatives and 

projects in the Unit, and, in liaison with other UNCCD Units specialized, 

organizations of the UN System, donors and agencies as appropriate. 

 

8. Carries out programmatic/administrative tasks necessary for the functioning of the 

Unit, including preparation of budgets, monitoring and reporting on results, 

evaluation of staff performance (ePerformance), interviewing of candidates for 

vacancies taking due account geographical and gender balance and other institutional 

values; managing, training and fostering teamwork and communication among staff in 

the Unit and across organizational boundaries.  

 

9. Performs any other job-related activity required to achieve the goals and objectives of 

the unit, sub-unit, programme or the secretariat. 

 

Requirements 

 

Education:  Advanced university degree (Master’s degree or equivalent degree) in business or public 

administration, sustainable development, social sciences, political sciences, natural sciences or 

international relations and related fields. A first-level university degree in combination with two 

additional years of qualifying experience may be accepted in lieu of the advanced university degree. 

 



Work Experience: A minimum of ten years of progressively responsible experience in strategic 

planning, sustainable development policy, project/programme management, or resource mobilization 

in the context of development cooperation or related area is required. Experience in managing a 

sizeable multi-cultural team at country, regional or global level is desirable. Field experience in 

development cooperation context is desirable. 

 

Languages: Fluency in oral and written English and in another UN language. Working knowledge of 

other UN official languages would be an asset. 

 

Competencies 

 

Professionalism: Proven knowledge and understanding of theories, concepts and approaches 

relevant to sustainable development. Ability to identify key strategic issues, opportunities and 

risks. Ability to generate and communicate broad and compelling organizational direction. 

Ability to communicate clearly links between the Organization’s strategy and the work unit’s 

goals. Demonstrated ability to provide innovative technical leadership by performing and/or 

overseeing the planning, development, and management of operation. Demonstrated ability to 

negotiate and apply good judgment. Proven ability to analyze complex data and produce 

reports leading to sound policy recommendations for achieving sustainable development; 

Solid understanding of the political environment and the programmes and activities of the 

UN system in implementing the Sustainable Development Goals; Ability to think 

strategically, to identify key emerging sustainable development issues and related policy 

implications. Shows pride in work and in achievements; demonstrates professional 

competence and mastery of subject matter; is conscientious and efficient in meeting 

commitments, observing deadlines and achieving results; is motivated by professional rather 

than personal concerns; shows persistence when faced with difficult problems or challenges; 

remains calm in stressful situations. 

 
Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies 

priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time 

and resources for completing work; foresees risks and allows for contingencies when planning; 

monitors and adjusts plans and actions as necessary; uses time efficiently. 

 

Client Orientation: Considers all those to whom services are provided to be “clients” and seeks to 

see things from clients’ point of view; establishes and maintains productive partnerships with clients 

by gaining their trust and respect; identifies clients’ needs and matches them to appropriate solutions; 

monitors ongoing developments inside and outside the clients’ environment to keep informed and 

anticipate problems; keeps clients informed of progress or setbacks in projects; meets timeline for 

delivery of products or services to client. 

 

Leadership: Serves as a role model that other people want to follow: empowers others to translate 

vision into results; is proactive in developing strategies to accomplish objectives; establishes and 

maintains relationships with a broad range of people to understand needs and gain support; anticipates 

and resolves conflicts by pursuing mutually agreeable solutions; drives for change and improvements; 

does not accept the status quo; shows the courage to take unpopular stands. Provides leadership and 

takes responsibility for incorporating gender perspectives and ensuring the equal participation of 

women and men in all areas of work; demonstrates knowledge of strategies and commitment to the 

goal of gender balance in staffing. 



 

Assessment  

Evaluation of qualified candidates may include an assessment exercise which may be followed 

by competency-based interview. 

 

Special Notice 

Individual contractors and consultants who have worked within the UNCCD in the last six 

months are ineligible to apply for professional and higher temporary or fixed-term positions 

and their applications will not be considered.  
 

Submission of applications 

All applicants are requested to complete a United Nations Personal History Form1. When 

completing the PHP, ensure ALL fields, ALL professional experience and contact information 

are completed and up to date. This information is the basis for the hiring manager to assess 

your eligibility and suitability for the position and to contact you. 

 

PLEASE NOTE THAT APPLICATIONS RECEIVED AFTER THE DEADLINE WILL NOT 

BE ACCEPTED.  

 

All applications should be sent by e-mail to staffing@unccd.int with reference to 

CCD/20/P/INT&EXT/03. 

 

PLEASE INDICATE IN THE SUBJECT LINE THE VACANCY ANNOUNCEMENT 

NUMBER ON THE APPLICATION.  

 

No telephone calls will be returned. Applications will not be acknowledged; only short-listed 

candidates will be contacted. Candidates who do not receive any feedback within three months 

of the deadline should consider their application as unsuccessful. 
Date of issuance: 8 July 2020

1 UNCCD P-11 form in electronic fill-in .pdf OR .docx format available: https://www.unccd.int/about-

us/secretariat/vacancies/applying-unccd  
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